
What to Look for
in a High-Quality,

Inclusive Preschool Prosocial
Learning Environment

A Guide for Administrators,
Teachers and Families

One of the greatest benefits for children experiencing quality
early care and education with other children is that he or she has
the opportunity to develop his or her social skills. It is well known
that children who can make and keep friends with adults and
with other children are more likely to be successful in school and
in life (Ladd, 2005). Quality early learning environments offer
ongoing opportunities and supports for ALL children to develop
appropriate “prosocial” skills.

What are “prosocial” skills?
The behaviors that we want children to exhibit-such as sharing
and helping- are often called “prosocial” behaviors. Our ideas
about what these behaviors look like are influenced by our own
cultural beliefs and our knowledge of child development.
Teachers, administrators, families and other adults working with
young children often find it much easier to describe the behaviors
that they DO NOT want to see children exhibiting. We often
complain about children who bite, hit, scream, and curse. We
need to identify, however, how we DO want children to act when
alone and with others, so that we can clearly communicate these
expectations to the children. How we WANT children to act,
according to our knowledge about child development and our
own cultural beliefs are often called “prosocial” behaviors. As
outlined in early learning standards such as National Head Start
Child Outcomes (2000) and Foundations: Early Learning
Standards for North Carolina Preschoolers (2004, NC DPI),
prosocial behaviors for 3, 4, and pre-K 5 year olds include the
behaviors described in this brochure.
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